
 1 

Equity Advisory Council Notes 

August 22nd, 2019 5:00 to 6:30pm 

Notes taken by Dr. Sylvia Trevino-Maack 

 

Members present: Lois Orth-Lopes, Randy Masten, John Rury, Annette Dabney, Jeff 

Harkin, Gary Schmidt, Tricia Masenthin, Jayci Roberson, Bill DeWitt, Sylvia Trevino-

Maack, Mark Preut, David Cunningham, Melissa Johnson, Beth Clark, Danica Moore. 

 

  

I.                    Welcome                                                             (Lois Orth-Lopes) 
  

II.                Review of equity and diversity policies from other districts, general comments 
made by various EAC members at the beginning of the meeting: 

 

Minneapolis Public Schools- Needs to be condensed, perhaps use their model 

since it has a good format. This one stands out because it addresses the 
achievement gap. Great accountability statement (should be based on 

results, not intent) 
 

Saint Paul Public Schools- The superintendent shall not fail, accountability 
for all in the district, including BOE. Employees will work together and 
help each other out described as a way to address it. 

 
Seattle Public Schools- Suggestion to shrink it to one page, great to look at a 

glance. Its statement of commitment is a great way to hold the district 
accountable. Succinct. 

 
Kansas City Public Schools- Not particularly interesting. Makes an important 

statement that equity is the intentional allocation of resources. 

 
JBB- The report that they use data. “students will not be excluded by initial 

proficiencies”- implies monitoring progress. Has an inclusive list of 
students that should not be discriminated, good to include this much 

detail. Great description of sexual orientation. 
 
Oakland- This one stands out because it addresses the achievement gap. Great 

statement “seeks to disrupt institutional bias”. Interesting programs 
 

EL-16- Issaquah school district- has a good inclusive list, not as extensive as 
JBB. 

 
Suggestions to the Board for our equity and diversity policy: 

 

Follow the format that the Minneapolis policy has (ex. headings used 
“Purpose”, “Definitions”) 
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Include an inclusion list like Minneapolis (very thorough), JBB (ex. initial 
proficiency and gender identity). 

 
Use Minneapolis and Oakland’s language about closing the achievement gap 

(we’re lifting everybody up and closing gaps). Team liked Section II Item 
C : “Educational equity” means raising the achievement of all students 

while narrowing the gaps between the lowest and highest performing 
students, and eliminating the racial or cultural predictability and 
disproportionality of which students groups occupy the highest and lowest 

achievement categories including rates of graduation. (information 
adapted from Courageous Conversations) 

 
Use Minneapolis’ language to address discipline disparity, consider Section II 

Item. D as a guide while inserting discipline disparity (related to all 

subgroups): “Institutional racism” means the collective failure of a public 
or private organization to provide an appropriate and professional service 

to people because of their race, color, culture or ethnic origin which can be 
seen or detected in practices, processes, systems, attitudes and behavior. It 

looks beyond individual acts of prejudice to the systemic biases that may 
be built into institutions. These systemic biases discriminate against and 

disadvantage people of color through unwitting prejudice, ignorance, 
thoughtlessness or racial stereotyping. 

 

Use JBB bottom section describing sexual orientation when addressing it 
(very thorough). 

 
Minneapolis Section III, Item B is very thorough, consider adding EL-16 

Issaquah’s statement about collecting data to then relocating resources to 
sustain accountability  

 

Consider adding EL-16 Issaquah’s- all of section 2 plus the word “publicly 
disseminate”. Section 2 item C add “establish and sustain equity- based 

accountability systems at both building and district levels” at the end of 
sentence.  

 
Consider St. Paul In the Purpose Section 1A and 2A, rephrase, in place of the 

word “invite” replace with “actively engage” with the family. 

 
Additional input to be included in the purpose section: best way to engage 

families is to engage students in schools, the school building is the key unit 

of change, leadership and faculty working together with district support. 

 
Oakland, page 1 has great statement about disrupting bias (somewhere in the 

middle of the paragraph). Consider using the main theme but replace 

“disrupt” with “dismantle”. 
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Seattle- The format is great, is visually appealing and succinct. Great section 
about workforce equity. Wording “racially conscious” is important to use. 

Using language from the Beyond Diversity training will be important to 
use, equity is not just black and brown, we need to include all that are 

racially conscious. 
 

David clarified that Policy is broader and more general whereas GAP (Guide to 
Administrative Procedures) is a plan with more specific tasks to put into action. EAC then 
wants to ensure that these suggestions are for consideration on either Policy or GAP, 

wherever fits best. 
 

These notes will be shared with David and Melissa. Additional members will be attending 
an equity and diversity symposium soon and will also use that information to make 

suggestions to the board about our equity policy. 

 
  
Next Meeting- September 19, 2019. 

 

Meeting adjourned at 6:30 pm. 
 
 
  
  

 


